
Creative Videographer   

Fever Pitch is a Bristol-based creative visual content agency, sitting within the Bristol Sport group, 
and we are looking for a skilled videographer to join our fast-growing team on a permanent, full-
time basis.  

Ashton Gate Stadium is a unique sports and entertainment business with the core aim of providing 
integral support services to ensure the sustainability of Stephen Lansdown’s sporting group of 
companies: Bristol Sport, Bristol City, Bristol Bears, Bristol Flyers Basketball and each of their 
respective community charities.  

JOB PURPOSE 

The successful applicant will facilitate and contribute to the improvement of our video content and 
production as an agency. They will play a leading role in the ideation, creation and delivery of 
creative briefs across commercial, brand and elite sport. We are seeking experienced self-starters 
who are committed to producing high quality, fun and unique content, and relish the opportunity to 
manage and contribute to a wide range of projects. 

Our desired candidate will have built a reputation in a creative background, working as a senior 
videographer or a freelance editor with an established contacts book.  

KEY OBJECTIVES 

As an agency we aim to: 

- Create engaging and creative content that puts the clubs and the brands across Bristol Sport/
Ashton Gate on the map 

- Deliver commercial content itinerary across the group in accordance with the contractual 
activation agreements 

- Produce revenue generating content to support major campaigns (season tickets, retail 
campaigns, media days, fixture launches, concerts and conferences) 

- Deliver required content on time, to high quality, to deadlines for respective clients (both internal 
and external) 

- Work with external brands and clubs to amplify and celebrate their commercial objectives 

KEY RESPONSIBILITIES (KPIs) 

- Record video footage on set and on location 
- Produce high quality video edits from a combination of own and others’ footage 
- Take on project management of certain creative projects 
- Collaborate with the production team on concepts, process and delivery 
- Collaborating in, and leading on shoot plans, assembling camera and lighting, responding 

quickly to directions 
- Input to collaborative multi-media concept development and schedule planning 
- Technical input to video and image production and edit 
- Supporting graphic creation and music to bring video content to life 
- Campaign shoots, media days, key match days and events 
- Input to and maintain studio calendar for campaigns 

KEY RELATIONSHIPS 

- Group Head of Brand and Creative Lead 
- Other members of the creative agency 
- Internal stakeholders  



ESSENTIAL SKILLS 

- Strong videography and editing skills 
- A detailed knowledge of camera and lighting settings and setups 
- Experience of Adobe Premiere Pro, Photoshop and After Effects or equivalent platforms 

DESIRABLE SKILLS 

- Excellent video production skills 
- Proven track record of creatively capturing and editing video, understanding how to optimise the 

same content for a variety of different platforms 
- Working closely with brands and clients from ideation to delivery 

KEY ATTRIBUTES 

- Creativity 
- Passion 
- Dedication 
- Accuracy 
- Efficiency 
- Organisation 
- IT literacy and understanding 
- Logical approach 
- Deadline driven 
- Excellent communication and interpersonal skills 
- Compliance with legislative requirements 
- Ability to multi-task 
- Issue resolution 
- Understand the “big picture” 
- Commitment to quality 
- Commitment to Ashton Gate/Bristol Sport values 
- Discrete/Confidential  
- Positive approach 
- Self-starter 
- Team players with a willingness to go the extra mile for the client 

H&S 

Responsible for ensuring all health and safety procedures are followed at all times, with relevant 
paperwork to support.   
To ensure all employees complete their trained required to do their job  
Report all incidents and accidents as required.  
To report any hazards detected.   
To complete and review the risk assessments for the department   

EQUAL OPPORTUNITIES  

We are committed to the principle of equal opportunity and its policies for recruitment, selection, 
training, development and promotion are designed to ensure that no employee receives less 
favourable treatment on the grounds of race, colour, nationality, religion or belief, sex, sexual 
orientation, marital status, age, ethnic and national origin, disability or gender reassignment 

SAFEGUARDING AND EQUALITY 

We are committed to safeguarding the welfare of children and young people and expects all 
employees and workers to endorse this commitment. 
 


